59 JFS0100403 -161 2 


The Ohio Department of Job and Family Services (ODJFS) respectfully 
requests Controlling Boerd approval of an amendment to a previously 
approved contract with Xerox State & Local Solutions, Inc., Fai ax, 
Virginia, in the amount of $45,000 In FY17, to add an additional 
deliverable to provide a monthly outreach service for parents who 
recently establish paternity for a child and there is not an existing case rn 
the Support Enforcement Tracking System (SETS) and for unmarried 
mothers who recently had a child In Ohio and paternity is not established 
with the Centralized Paternity Registry (CPR). 


60 DMHO100621 -17 


The Department of Mental Health & Addiction Services respectfudy 
requests Controlling Board approval to release capital funds in the 
amount of $50,000.00 from Fund 7033, AU C58001 (Community 
Assistance Projects), in FY17 for Family Recovery Center in Lisbon, 
Columbiana County, a contract agency of the Columbiana County Mental 
Health & Recovery Services Board. 


61 DMHQl 00622 -12 


The Department of Mental Health & Addiction Services respectfully 
requests Controlling Board approval to release capital funds In the 
amount of $100,000.00 from Fund 7033, AU C58001 (Community 
Assistance Projects), In FY17 for Mental Health and Recovery for Licking 
and Knox Counties, in Newark, Licking County, Ohio. 


G2 DMHO 100624 -17 


The Department of Mental Health & Addiction Services respectfully 
requests Controlling Board approval to release capital funds in the 
amount of $872,555.00 from Fund 7033, ALl C58008 (Emergency 
Improvements), In FY 17, including an agency released opportunity in the 
amount of $812,555.00 for Westfield Electric of Gibsonburg, Ohio, and 
$60,000 in contingency, for Project DMH-150012, Transformer and 
Emergency Generator Replacement at Northwest Ohio Psychiatric 
Hospital. 


63 


The Department of Mental Health & Addiction Services respectfully 
requests Controlling Board approval to release capital funds in the 
amount of $490,000 from Fund 7033, AU C58004, Demolition, and AU 
C58000, Hazardous Materials Abatement In FY 17, including an agency 
released competitive opportunity In the amount of $447,000.00 for Pro 
Quality Land Development, Inc. of Campbell, Ohio and $43,000.00 in 
contingency, for Project DMH-160015, Building, Tunnel, and Site 
Demolition at Northcoast Behavioral Health In Northfield, Ohio, Summit 
County. 


64 DMH0100626 -17 


The Department of Mental Health & Addiction Services respectfully 
requests Controlling Board approval to release capita! funds in the 
amount of $150,000.00 from Fund 7033, AU C58001 (Community 
Assistance Projects), In FY17 for House of Hope, Inc. in Columbus, 
Franklin County, a contract agency of the Franklin County Alcohol, Drug 
Addiction, and Mental Health Board. 


65 r>MR0100376 -17 


The Department of Developmental Disabilities respectfully requests 
Controlling Board approval to waive competitive selection in the amount 
of $15,000 for FY17, from Fund 3250, AU 322612 (Community 5ocial 
Services Programs), to amend the contract with Shelden & Rush LLC, 
Morgantown, North Carolina to provide training and technical assistance 
on evidence based early Intervention services within the context of 
federal Part C of IDEA regulations and intent. 
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66 DMR0100377 -17 The Department of Developmental Disabilities respectfully requests 

Controlling Board approval for an agency release competitive opportunity 
in the amount of $83,200 in FY17 from fund 3A40, AU 653605 (DC and 
Residential Services and Support), to contract with Dr. Stuart Bassman, 
Cincinnati, Hamilton County to provide psychology services to residents of 
the Southwest Ohio Developmental Center. 


67 QMR0100382 -17 The Department of Developmental Disabilities respectfully requests 

Controlling Board approval for a waiver of competitive selection in the 
amount of $25,000 from fund 3A40, ALI 653605 (DC and Residential 
Services and Support), in FY17, to contract with PCA-Correctfons, LLC dba 
Choice Pharmacy, to provide medications necessary to treat individuals at 
the Cambridge Developmental Center. 


68 DNR01QI168 -17 The Department of Natural Resources respectfully requests Controlling 
Board approval to release capital appropriation In the amount of 
$1,300,382.55 from Fund 7035, AU C725B5 (Buckeye Lake Dam 
Rehabilitation), In FY17, which Includes a waiver of competitive selection 
per O.R.C. 127.16B to amend toe contract with AS! Constructors Inc. to 
provide Construction Manager at Risk professional services at Buckeye 
Lake State Park located In Mlllersport, Ohio In Fairfield and Licking 
Counties. 


63 DNROlOf 222 -17 The Department of Natural Resources respectfully requests Controlling 

Board approval to release capital appropriations in toe amount of 
$1,021,046.81 from Fund 7031, AU C72SS5 (Project Planning) and 
$1,842,133.19 from Fund 7035, AU C725E6 (Project Planning), In FY17, 
for a total of $2,863,183.00, which include a waiver of competitive 
selection to amend the owner's agent contract with HHS International, Inc., 
Philadelphia, PA. 


70 DNR0101223 -17 The Department of Natural Resources respectfully requests Controlling 

Board approval to release capital appropriation In the amount of 
$20,608.13 from Fund 7086, ALI C725A7 (Cooperative Grant Funding for 
Boat Facilities), in FY17, for improvements to the boat ramp at AW Marion 
State Park located in CIrclevllle, Ohio in Pickaway County. 


71 DNROlOl224 -17 The Department of Natural Resources respectfully requests Controlling 
Board approval to release capital funds in the amount of $878,742.78 
from fund 7031, AU C725N8 (Operations Facility Development), in FY17, 
to purchase equipment used to support land management operations and 
protect public health & safety. 


72 DNRQ101226 -17 The Department of Natural Resources respectfully requests Controlling 

Board approval to release capital appropriation in the amount of 
$8,143,168.40 from Fund 7035, AU C725R4 (Dam Rehabilitation - Parks), 
in FY17, for dam spillway improvements at Indian Lake State Park located 
in Lakeview, Ohio in Logan County. 

This total includes a contingency In the amount of $740,288.00. 


73 DNRO101227 -17 The Department of Natural Resources respectfully requests Controlling 
Board approval to release capital appropriation in the amount of 
$307,228.00 from Fund 7035, AU C725R4 (Dam Rehabilitation - Parks), in 
FY17, which includes a waiver of competitive selection per O.R.C. 127.16B 
to amend the contract with Stantec Consulting Services, Inc. to provide 
design and construction administration services at Indian Lake State Park 
located in Lakeview, Ohio in Logan County. 
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74 PNR0101228 -17 The Department of Natural Resources respectfully requests Controlling 

Board approval to release capital appropriation and a waiver of 
competitive selection in the amount of $7,500 from Fund 7031, AU 
C725J0 (Nature Preserves/Preserve Malntenance/Faclllties), In FY17, to 
amend the contract with Environmental Design Group, LLC to provide 
design and bidding assistance for the boardwalk at the Headlands Dunes 
State Nature Preserve located in Mentor, Ohio In Lake County. 


75 PNR0101229 -17 The Ohio Department of Natural Resources respectfully requests 

Controlling Board approval to release capital funds In the amount of 
$10,500,000 from fund 7061; AU C72514 (Clean Ohio Trail Fund), In 
FY17, for the Clean Ohio Trails Fund (COTF) grants statewide. 


76 DNR0101230 -17 The Ohio Department of Natural Resources respectfully requests 

Controlling Board approval to release capital funds In the amount of 
$2,979,478 from fund 7031, AU C725E1 (Local Parks Projects Statewide), 
in FY17, for Round 23 of the Local Parks Projects Statewide NatureWorks 
grant program. 


77 PUB01Q0128 -17 The Public Defender Commission respectfully requests Controlling Board 

approval to waive competitive selection In the amount of $27,300.00 from 
fund 4C70, AU 019601 (Multi-County: County Share) and fund GRF, AU 
019403 (Multi-County: State Share), In FY17, to contract with Roxanne 
Hoover, Esq., Portsmouth Ohio, to provide representation to indigent 
persons In Jackson County as part of the agency's Multi-County Branch 
Office Program. 


78 PU80100129 -17 The Public Defender Commission respectfully requests Controlling Board 

approval to waive competitive selection in the amount of $27,300.00 from 
fund 4C70, AU 019601 (Multi-County: County Share) and fund GRF, AU 
019403 (Multi-County: State Share), In FY17, to contract with Meadows 
Law Office, LLC (through the services of Gene Meadows, Esq.), 

Portsmouth Ohio, to provide representation to indigent persons in Jackson 
County as part of the agency’s Multi-County Branch Office Program. 


79 PUB0100130 -17 The Public Defender Commission respectfully requests Controlling Board 

approval to waive competitive selection in the amount of $27,300.00 from 
fund 4C70, A LI 019601 (Multi-County: County Share) and fund GRF, AU 
019403 (Multi-County: State Share), in FY17, to contract with The Law 
Office of Richard M. Nash, Jr. (through the services of Richard M. Nash, 
Jr., Esq.), Portsmouth Ohio, to provide representation to indigent persons 
in Jackson County as part of the agency's Multi-County Branch Office 
Program. 


80 PUB010Q131 -17 The Public Defender Commission respectfully requests Controlling Board 

approval to waive competitive selection in the amount of $27,300.00 from 
fund 4C70, A LI 019601 (Multi-County: County Share) and fund GRF, ALI 
019403 (Multi-County: State Share), in FY17, to contract with Skaggs Law 
Office (through the services of Justin W. Skaggs, Esq.), Jackson Ohio, to 
provide representation to Indigent persons in Jackson County as part of 
the agency's Multi-County Branch Office Program. 


81 PUB010Q132 -17 The Public Defender Commission respectfully requests Controlling Board 

approval to establish appropriation authority in the amount of $26,700.00 
in fund 4060, AU 019603 (Training and Publications), in FY17, to sponsor 
certified legal education (CLE) training seminars with the general 
objective of training and educating attorneys and others in the legal 
representation of indigent persons. 
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82 DPS0100450 -17 The Department of Public Safety, Bureau of Motor Vehicles, respectfully 
requests Controlling Board approval to waive competitive selection in the 
amount of $572,254.98 with $450,000 from fund 7036, AU 761321 
(Information 8t Education Operating) and $122,254.98 from fund 4W40, 
AU 762321 (Operating Expense -BMV) in FY17 to acquire services from 
the Children's Hospital of Philadelphia for the Implementation of Portable 
Driver Simulator Systems (PDSS). 


83 DR.C01Q1441 -17 Rehabilitation and Correction respectfully requests Controlling Board 

approval to release capital appropriation In the amount of $126,766.19 
from fund 7027, AU C50136 (General Building Renovation-Statewide), In 
FY17, for the Roof Replacement project at the Belmont Correctional 
Institution, St. Cialrsville, Belmont County. 


84 0RC01Q1542 -17 Rehabilitation and Correction respectfully requests Controlling Board 

approval for an agency released competitive opportunity in the not-to- 
exceed amount of $18,534.75 from fund GRF, AU 501321 (Institutional 
Operations), In FY17, to obtain keys and lock supplies from Craftmaster 
Hardware LLC, Northvale, New Jersey, for the Pickaway Correctional 
Institution, Orient, Pickaway County. 


85 DRC0101543 -17 Rehabilitation and Correction respectfully requests Controlling Board 

approval for a waiver of competitive selection in the amount of 
$75,000.00 from fund 3230, AU 501619 (Federal Grants), In FY17, for 
Carey Group Publishing, Viera, Florida, for the development of Electronic 
Direct Intervention Software for use by the Department, 


Rehabilitation and Correction respectfully requests Controlling Board 
approval to transfer $247,000.00 from fund 7027, AU C50136 (General 
Building Renovation-Statewide), to fund 7027, ALI C50105 (Water 
System/Plant Improvements-Statewide), and to release $447,000.00 
from fund 7027, AU C50105 (Water System/Plant Improvements- 
Statewide), In FY17, for the Wastewater Treatment Plant Renovation 
project at the Pickaway Correctional Institution, Orient, Pickaway County. 


87 DRC0101545 -17 Rehabilitation and Correction respectfully requests Controlling Board 

approval for a waiver of competitive selection in the not-to-exceed 
amount of $93,600.00 from fund GRF, AU 505321 (Institution Medical 
Services), In FY17, to contract with Edgardo O. Cabatan, Defiance, 
Defiance County, to provide short-term psychiatric services at various 
institutions. 



88 DRC0101548 -17 Rehabilitation and Correction respectfully requests Controlling Board 

approval for an agency released competitive opportunity in the amount of 
$18,975.48 from fund GRF, AU 501321 (Institutional Operations), In FY17, 
to obtain Fire Suppression System Inspections from Silco Fire & Security, 
Cincinnati, Hamilton County, for the Franklin Medical Center, Coiumbus, 
Franklin County. 


89 DOT0100540 -17 



Transportation respectfully requests Controlling Board approval to waive 
competitive selection in the amount of $430,982.03 for Fiscal Year 2017 in 
Fund 7002, AU 772421, Highway Construction-State, for a change order 
to the contract with Kokosing Construction Company to increase the 
construction contract amount for the major widening project on IR-7S in 
Lucas County, for cost escalations due to delay. 
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90 DOT0100541 -17 Transportation respectfully requests Controlling Board approval to waive 
competitive selection In the amount of $193,083.54 for Fiscal Year 2017 In 
Fund 7002, ALI 772421, Highway Construction-State, for a change order 
to the contract with Kokoslng Construction Company to Increase the 
construction contract amount for the major widening project on 1R-75 In 
Lucas County, fora temporary retaining wall. 


91 OOT010Q542 Transportation respectfully requests Controlling Board approval in 

compliance with Chapter 5526.02 of the Ohio Revised Code in the amount 
of $345,287.00 for Fiscal Year 2017 in Fund 7002, AU 772421, Highway 
Construction-State, to modify the contract with Richland Engineering 
Limited, Mansfield, Ohio, Richland County to complete construction 
contract plans for the rehabilitation of the State Route 176 SB (Jennings 
Freeway) Bridge over Interstate Route 71 SB in Cuyahoga County, Ohio. 


92 OQT0100543 -17 The Ohio Department of Transportation respectfully requests Controlling 

Board approval to waive competitive selection in the amount of 
$550,062.53, from fund 7002, AU 771412 and 771411 (Planning and 
Research - Federal and State, respectively), in FY17, to contract with the 
University of Akron Research Foundation, Akron, Ohio,. 


93 Q QT0100544 -17 The Department of Transportation respectfully requests Controlling Board 

approval to waive competitive selection in the amount of $1,500,000, 
from fund 7002, AU 777475 (Aviation Administration} for Fiscal Year 2017 
to collaborate with the Air Force Research Laboratory (AFRL) for the 
continued development and testing of the Ground-Based Sense and Avoid 
System (GBSAA) at Sprlngfield-Beckley Municipal Airport (KSGH). 


State of Ohio, Controlling Board 

30 East Broad Street, 34th Floor Columbus, Ohio 43215-3457 (614) 466-5721 FAX:(614) 466-3813 
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From: Policy Matters Ohio 

Sent: Wednesday, December 14, 2016 11:54 AM 

To: Myers, Marisa 

Subject: An open letter to Governor Kasich: fund transit now! 



Dear Governor Kasich: fund transit now! 


[A slew of Ohio organizations jointly sent a statement to Governor Kasich on 
Wednesday, December 14, requesting that the governor address Ohio’s 
staggering underfunding of mass transit This blog excerpts most of what they 
requested with some minor edits for clarity.] 

Dear Governor Kasich: 


As you know, according to the 2015 Ohio Department of Transportation (0001) Transit 
Needs study , the state of Ohio needs $192.4 million in Capital and $96.7 million in 
operating funds just to meet existing demand for public transportation services. An 
additional $273.5 million in one-time funding is needed to address system backlog and 
bring Ohio's transit fleet to a state of good repair. 

Ohio's under-investment in public transit, over the past several decades, has left our public 
transit system lacking. Lack of widespread public transportation limits low-income workers’ 
ability to get to jobs, stunting their ability to support themselves and their families. It also 
leaves too many people with disabilities as well as those who are aging essentially 
homebound, making it difficult for them to access the grocery store, the doctor's office, and 
to meet their other needs with dignity. 






Ohio currently allocates little more than 1 percent of its entire transportation budget 
towards public transit; unfortunately, that meager investment ranks Ohio 47th out of all 
other states for its commitment to public transportation. 

We, Ohioans for Transportation Equity, recommend Ohio invest at least 10 percent 
of its transportation budget in public transit as well as safe bicycling and pedestrian 
infrastructure and education, and stand ready to work with you to act upon ODOT's 
Transit Needs Study findings. 

Ohio needs a 21st century transportation system made up not only of roads and highways 
but also a complete network of affordable, accessible and environ mentally-friendly 
transportation options, including public transit, passenger and freight rail, streetcars, hybrid 
buses, electric vehicles and walkabie, bikeable streets. 

For low-income Ohioans, the cost of driving is often prohibitively expensive, and for the 
elderly and those with disabilities, driving may not be an option at all. Indeed, data 
indicates that 8.4 percent of Ohio households have no access to an 
automobile. Transportation also accounts for roughly 25 percent of all emissions in Ohio 
and half of the $51.4 billion we spend on energy each year in Ohio (nearly all of which is 
imported from out of state). 

Going forward, the state of Ohio should invest in more public transportation options to 
reduce our vulnerability to oil price spikes, create a more economically sustainable and 
accessible transportation system, give firms and workers low-cost and accessible 
commuting options, and reduce health-threatening emissions. Investments in accessible 
public transit options will also spur economic development, increase employment 
opportunities, reduce urban sprawl and congestion, and create more livable communities 
for all Ohioans. 


A greater investment in public transportation would yield significant positive outcomes not 
only for many Ohioans but also to help sustain the state's economic recovery. According 
to the American Public Transit Association, every $1 invested in public transit generates 
$6 in economic returns, and investments in public transportation projects create nearly 20 
percent more jobs than equal investments in new roads and highways. 


Respectfully, 












































Alphabetical list of signers: 

Ability Center of Greater Toledo 
Access Center for Independent Living 
Advocates for Ohio's Future 
All Aboard Ohio 

Amalgamated Transit Union Local 268 (Cleveland) 
Amalgamated Transit Union Local 627 (Cincinnati) 
Amalgamated Transit Union Local 697 (Greater Toledo) 
Amalgamated Transit Union Ohio Legislative Conference Board 
American Council of the Blind of Ohio 
Americans for Transit 

Area Agency on Aging 3 (7 county region in NW Ohio) 

Bike Cleveland 

Catholic Social Services 

The Center for Disability Empowerment 

Center for Independent Living Options 

The City of Lorain 

Clevelanders for Public Transit 

Disability Rights of Ohio 

Greater Cleveland Regional Transit Authority 

Greater Dayton RTA 

Innovation Ohio 

Joy Machines Bike Shop 

Kirwan Institute 

Mid-Ohio Board of Independent Living Environments (MOBILE) 
MOVE Lorain County 
Motorcars Mobility 

National Church Residences - Center for Senior Health 
Northern Ohioans for Budget Legislation Equality (NOBLE) 
Nuns on the Bus Ohio 

Ohio Association of Area Agencies on Aging (o4a) 

Ohio Bicycle Federation 

Ohio Developmental Disabilities Council 



Ohio Environmental Council 

Ohio Olmstead Task Force 

Ohio Statewide Independent Living Council 

Policy Matters Ohio 

Senior Transportation Connection 

Services for Independent Living, Inc. 

SEIU, Local 1 

Sierra Club, Ohio Chapter 

Southeastern Ohio Center for Independent Living (SOCIL) 

Transit Columbus 
UH Bikes 

The University of Cincinnati, University Center for Excellence in Developmental Disabilities 

Western Reserve Area Agency on Aging 

Western Reserve Independent Living Center 

Women Empowered, Educated, Employed (WE3 Collaborative) 
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From: Myers, Marisa 

Sent: Wednesday, December 28, 2016 12:38 PM 

To: Phipps, Garret 

Subject: RE: Constituent Response 


Very strange. Your email came to the Rep62 inbox - which I have access to, but don't check 
since I'm not covering that office now - and not my regular email. 

Anyway...I'm not sure how/if right to work would relate to that specific contract. I have 
seen some articles that say non-compete agreements can be challenged, but we can't 
speculate on what a court would do. Just for your knowledge, we've had bills on right to 
work the last 2 GA's, but obviously they haven't gotten done. However, the Speaker is 
supportive of right to work and the general concepts behind it. 


From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 11:51 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: Constituent Response 

Hi Marisa, 

I was just checking to see if you had gotten a chance to look at the email I sent you 
yesterday? I need to send out a response by the end of today so if you could please get back 
with me as soon as possible that would be great. Thanks! 


Garret Phipps 






From: Myers, Marisa 

Sent: Wednesday, December 28, 2016 12:38 PM 

To: Phipps, Garret 

Subject: RE: Constituent Response 


Very strange. Your email came to the Rep62 inbox - which I have access to, but don't check 
since I'm not covering that office now - and not my regular email. 

Anyway...l'm not sure how/if right to work would relate to that specific contract. I have 
seen some articles that say non-compete agreements can be challenged, but we can't 
speculate on what a court would do. Just for your knowledge, we've had bills on right to 
work the last 2 GA's, but obviously they haven't gotten done. However, the Speaker is 
supportive of right to work and the general concepts behind it. 


From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 11:51 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: Constituent Response 

Hi Marisa, 

I was just checking to see if you had gotten a chance to look at the email I sent you 
yesterday? I need to send out a response by the end of today so if you could please get back 
with me as soon as possible that would be great. Thanks! 


Garret Phipps 






From: Myers, Marisa 

Sent: Wednesday, December 28, 2016 12:38 PM 

To: Phipps, Garret 

Subject: RE: Constituent Response 


Very strange. Your email came to the Rep62 inbox - which I have access to, but don't check 
since I'm not covering that office now - and not my regular email. 

Anyway...I'm not sure how/if right to work would relate to that specific contract. I have 
seen some articles that say non-compete agreements can be challenged, but we can't 
speculate on what a court would do. Just for your knowledge, we've had bills on right to 
work the last 2 GA's, but obviously they haven't gotten done. However, the Speaker is 
supportive of right to work and the general concepts behind it. 


From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 11:51 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: Constituent Response 

Hi Marisa, 

I was just checking to see if you had gotten a chance to look at the email I sent you 
yesterday? I need to send out a response by the end of today so if you could please get back 
with me as soon as possible that would be great. Thanks! 


Garret Phipps 








From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives,legislature.state,oh.us/bills,cfm?ID=13Q HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emilv.SpallaPohiohouse.gov 


(614) 644-6023 




Original Message 


On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn’t hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 








impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> -Original Message- 

> From: Kshot82@>AOL.COM fmailto:Kshot82(5)AOL.COM 1 

> Sent: Wednesday, May 01, 2013 7:40 AM 

> To:Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 







> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> ) 

> City: Carlisle 

> 

> State : OH 

> 

> Zip : 45005 

> 

> Phone : 937.790.0516 

> 

> Email: Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message: 

> Located in your district I urge you to stop with the right to work legislation, im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 





neither if those things. If these games continue you can count on losing my 
household for re-election. 


> 

-Original Message— 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message- 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message- 

From: drownedkat@yahoo.com f mailto:drownedkat@vahoo.com 1 


Sent: Wednesday, December 21, 2016 5:06 PM 









To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name : Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone : 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message : 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 






hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man, I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 


state. 



From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag’s office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature.state.oh.us/bills.cfm?ID=130 HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emilv.Spallaffiohiohouse.gov 


(614) 644-6023 



-Original Message- 

On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotweli, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn't hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 






impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> -Original Message- 

> From: Kshot82@AOL.COM [ mailto:Kshot82@AOL.COM l 

> Sent: Wednesday, May 01, 2013 7:40 AM 
>To: Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 









> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip : 45005 

> 

> Phone : 937.790.0516 

> 

> Email: Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message: 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 



neither if those things. If these games continue you can count on losing my 
household for re-election. 


> 

-Original Message- 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message— 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohou$e.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message— 

From: drownedkat@yahoo.com f mailto:drownedkat@vahoo.com] 


Sent: Wednesday, December 21, 2016 5:06 PM 












To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name : Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone : 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message : 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 






hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man, I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 
state. 






From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature.state.oh.us/bilis.cfm?ID=13Q HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emilv.Spalla(5)ohiohouse.gov 


(614) 644-6023 





Original Message 


On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn't hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

>This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 




impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> -Original Message- 

> From: Kshot82@AOL.COM r mailto:Kshot82@AOL.COM l 

> Sent: Wednesday, May 01, 2013 7:40 AM 

> To:Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 





> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip : 45005 

> 

> Phone : 937.790.0516 

> 

> Email : Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message : 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 


neither if those things. If these games continue you can count on losing my 
household for re-election. 


> 

-Original Message— 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message- 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa,myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message- 

From: drownedkat@yahoo.com fmailto:drownedkat@vahoo.com 1 


Sent: Wednesday, December 21, 2016 5:06 PM 









To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name : Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State : OH 

Zip : 45107 

Phone : 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message : 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non- 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 




hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man, I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 


state. 






From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and ! am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature.state.oh.us/bills.cfm?ID=13Q HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spa I la - Constituent Aide 
State Representative Ron Maag 
Emilv.Spalla(5)ohiohouse.gov 


(614) 644-6023 



Original Message 


On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn't hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 







impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> —Original Message— 

> From: Kshot82@AOL.COM [mailto:Kshot82@AOL.COM l 

> Sent: Wednesday, May 01, 2013 7:40 AM 

> To:Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 





> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip : 45005 

> 

> Phone: 937.790.0516 

> 

> Email: Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message: 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 







neither if those things. If these games continue you can count on losing my 
household for re-election. 

> 


-Original Message— 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 
Subject: FW: Ohio needs Right to Work laws 


-Original Message- 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message- 

From: drownedkat@yahoo.com f mailto:drownedkat@yahoo.com 1 


Sent: Wednesday, December 21, 2016 5:06 PM 












To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name: Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone : 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message : 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 




hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man, I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 


state. 





From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature.state.oh.u$/bills.cfm?ID=130 HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spa I la - Constituent Aide 
State Representative Ron Maag 
Emilv.Spalla(a)ohiohouse.gov 


(614) 644-6023 





Original Message 


On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn’t hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2,6% in Ohio, 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 





impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns, 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> —Original Message— 

> From: Kshot82@AOL.COM rmailto:Kshot82(5)AOL.COM 1 

> Sent: Wednesday, May 01, 2013 7:40 AM 
>To: Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 





> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip : 45005 

> 

> Phone : 937.790.0516 

> 

> Email: Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message : 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 





neither if those things. If these games continue you can count on losing my 
household for re-election. 

> 

—Original Message— 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message- 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message- 

From: drownedkat@yahoo.com fmailto:drownedkat@vahoo.com j 


Sent: Wednesday, December 21, 2016 5:06 PM 











To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name : Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone : 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message: 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 






hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man, I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women, it will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 
state. 






From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature.state.oh.us/bills.cfm?ID=130 HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emilv.Spalla(5)ohiohouse.gov 


(614) 644-6023 



Original Message 


On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> in no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn't hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 






impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> —Original Message— 

> From: Kshot82@AOL.COM fmailto:Kshot82@AQL.CQMl 

> Sent: Wednesday, May 01, 2013 7:40 AM 

> To:Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 







> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip : 45005 

> 

> Phone; 937.790.0516 

> 

> Email : Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message: 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 


neither if those things. If these games continue you can count on losing my 
household for re-election. 

> 

-Original Message- 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message— 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message— 

From: drownedkat@yahoo.com fmailto:drownedkat@vahoo.com1 


Sent: Wednesday, December 21, 2016 5:06 PM 









To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name : Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone: 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message : 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a ’'non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That’s whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 


hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man, I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 


state. 






From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature.state.oh.us/biHs.cfm?ID=13Q HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emilv.Spalla(S)ohiohouse.gov 


(614) 644-6023 




-Original Message- 

On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn't hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workpiace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 







impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> —Original Message— 

> From: Kshot82@AOL.COM [ mailto:Kshot82@AOL.CQM l 

> Sent: Wednesday, May 01, 2013 7:40 AM 

> To:Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 






> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip : 45005 

> 

> Phone : 937.790.0516 

> 

> Email: Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message : 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 




neither if those things. If these games continue you can count on losing my 
household for re-election. 


> 

-Original Message— 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message- 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message— 

From: drownedkat@yahoo.com fmailto:drownedkat@yahoo.com 1 


Sent: Wednesday, December 21, 2016 5:06 PM 










To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name : Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone : 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message : 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 






hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man, I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 


state. 




From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature.state.oh.us/biils.cfm?ID=130 HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emilv.SpallaPohiohouse.gov 


(614) 644-6023 




-Original Message- 

On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn't hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 









impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> -Original Message- 

> From: Kshot82@AOL.COM [ mailto:Kshot82@AQL.COM ] 

> Sent: Wednesday, May 01, 2013 7:40 AM 

> To:Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 




> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip : 45005 

> 

> Phone : 937.790.0516 

> 

> Email: Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message : 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 





neither if those things. If these games continue you can count on losing my 
household for re-election. 


> 

-Original Message- 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message— 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message— 

From: drownedkat@yahoo.com f mailto:drownedkat@vahoo.com l 


Sent: Wednesday, December 21, 2016 5:06 PM 










To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name : Katherine 
Last Name: Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone : 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message : 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 



hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man. I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 


state. 





From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature.state.oh.us/bills.cfm?ID=13Q HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emily.Spaila(a>ohiohouse,gov 


(614) 644-6023 





Original Message 


On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotweli, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only, I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn't hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 









impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> -Original Message- 

> From: Kshot82@AOL.COM f mailto:Kshot82@AOLCOMl 

> Sent: Wednesday, May 01, 2013 7:40 AM 
>To: Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 









> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State: OH 

> 

> Zip : 45005 

> 

> Phone : 937.790.0516 

> 

> Email: Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message : 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 




neither if those things. If these games continue you can count on losing my 
household for re-election. 

> 

-Original Message- 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message— 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message- 

From; drownedkat@yahoo.com fmailto:drownedkat@vahoo.com 1 


Sent: Wednesday, December 21, 2016 5:06 PM 









To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name: Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone : 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message: 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 




hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man, I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 
state. 


From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature.state.oh.us/bills,cfm?lD=13Q HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emilv.Spalla(5>ohiohouse.gov 


(614) 644-6023 





-Original Message- 

On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn't hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 








impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> -Original Message-—- 

> From: Kshot82@AOL.COM fmailto:Kshot82@AOL.COM l 

> Sent: Wednesday, May 01, 2013 7:40 AM 

> To: Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 





> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip : 45005 

> 

> Phone : 937.790.0516 

> 

> Email: Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message: 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 





neither if those things. If these games continue you can count on losing my 
household for re-election. 

> 

-Original Message- 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message- 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message— 

From: drownedkat@yahoo.com [ mailto:drownedkat@yahoo.com1 


Sent: Wednesday, December 21, 2016 5:06 PM 









To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name : Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone : 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message : 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 




hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man, I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 
state. 






From: Rep62 

Sent: Wednesday, December 28,2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature.state.oh.us/bills.cfm?ID=130 HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emilv.Spalla(a)ohiohouse.gov 


(614) 644-6023 




Original Message 


On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn't hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 






impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> —Original Message— 

> From: Kshot82@AOL.COM [mailto:Kshot82@AQL.COM ] 

> Sent: Wednesday, May 01, 2013 7:40 AM 

> To:Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 






> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip: 45005 

> 

> Phone : 937.790.0516 

> 

> Email: Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message: 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It’s time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 




neither if those things. If these games continue you can count on losing my 
household for re-election. 

> 

—Original Message— 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.tnyers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message- 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message— 

From: drownedkat@yahoo.com f mailto:drownedkat@vahoo.co m l 


Sent: Wednesday, December 21, 2016 5:06 PM 











To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name: Katherine 
Last Name: Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone : 937.289.0737 

Email : drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message : 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 






hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man, I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 
state. 








From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature,state.oh.us/bills,cfm?ID=13Q HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emilv.Spalla(5)ohiohouse.gov 


(614) 644-6023 




Original Message 


On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn't hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workpiace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 







impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> -Original Message- 

> From: Kshot82@AOL.COM f mailto:Kshot82@AQL.COM l 

> Sent: Wednesday, May 01, 2013 7:40 AM 

> To:Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 








> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip : 45005 

> 

> Phone : 937.790.0516 

> 

> Email: Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message: 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 








neither if those things. If these games continue you can count on losing my 
household for re-election. 


> 

—Original Message— 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message- 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa cmarisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message- 

From: drownedkat@yahoo.com fmailto:drownedkat@vahoo.com1 


Sent: Wednesday, December 21, 2016 5:06 PM 











To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name : Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone: 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message: 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 






hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man, I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 
state. 








From: Rep62 

Sent: Wednesday, December 28,2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state, 

HB 152: 

http://archives.legislature.state.oh.us/bills.cfm?lD=130 HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emily.Spalla(g>ohiohouse.gov 


(614) 644-6023 





-Original Message— 

On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn't hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 





impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> -Original Message- 

> From: Kshot82@AOL.COM rmailto:Kshot82@AQL.COM ] 

> Sent: Wednesday, May 01, 2013 7:40 AM 

> To:Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 





> 


> Last Name : Shotwell 

> 

> Address: 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip : 45005 

> 

> Phone : 937.790.0516 

> 

> Email : Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message : 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 





neither if those things. If these games continue you can count on losing my 
household for re-election. 


> 

-Original Message- 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message- 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message— 

From: drownedkat@yahoo.com [mailto:drownedkat@vahoo.com1 


Sent: Wednesday, December 21, 2016 5:06 PM 











To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name : Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone: 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message : 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a ''non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 



hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man, I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 
state. 




From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear Garret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature.state.oh,us/bills.cfm?ID=130 HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emilv.Spalla(5)ohiohouse.gov 


(614) 644-6023 





-Original Message— 

On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn't hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 







impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> -Original Message— 

> From; Kshot82@AOL.COM fmailto:Kshot82@AOL.COM1 

> Sent: Wednesday, May 01, 2013 7:40 AM 

> To:Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 





> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip : 45005 

> 

> Phone : 937.790.0516 

> 

> Email: Kshot82(S)AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message : 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It's time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 




neither if those things. If these games continue you can count on losing my 
household for re-election. 


> 

-Original Message— 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message- 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohouse,gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message- 

From: drownedkat@yahoo.com ! mailto:drownedkat@vahoo.com1 


Sent: Wednesday, December 21, 2016 5:06 PM 










To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name : Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone : 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message: 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 





hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AN AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man. I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 
state. 




From: Rep62 

Sent: Wednesday, December 28, 2016 12:57 PM 
To: Phipps, Garret 
CC: Myers, Marisa 

Subject: RE: Ohio needs Right to Work laws 


Dear G arret, 

My name is Emily and I am the CA working in Representative Maag's office. In the 
130 th General Assembly Representative Maag introduced HB 152 to remove any 
requirement under the Public Employees Collective Bargaining Law that public 
employees join or pay dues to any employee organization and to prohibit public 
employers from requiring public employees to join or pay dues to any employee 
organization. I have included a sample response to a constituent who reached out 
regarding this bill below. 

It seems to me the constituent who wrote to the Speaker is addressing more of a 
legal issue. My understanding from very briefly reading about right to work policies 
is that they typically do not address non-compete agreements. However, I'm sure 
this varies by state. 

HB 152: 

http://archives.legislature.state.oh.us/bills.cfm?ID=130 HB 152 
Please let me know if I can be of any help in drafting a response. 

Sincerely, 


Emily Spalla - Constituent Aide 
State Representative Ron Maag 
Emilv.Spalla(g>ohiohouse.gov 


(614) 644-6023 


Original Message 


On May 3, 2013, at 10:49 AM, Rep62 <Rep62@ohiohouse.gov> wrote: 

> Dear Ms. Shotwell, 

> 

> Thank you for contacting my office regarding HB 152, which would make Ohio the 
25th Right to Work state for the public sector only. I appreciate your 

opinion. However, I believe this change will benefit Ohio and its workers. This 
legislation is not anti-union; it is pro-worker and pro-freedom. 

> 

> In no way will this bill limit the way unions conducted business; it simply affords 
workers the option to choose whether or not they want to participate in a union 
either through membership or dues. 

> 

> Statistics show that Workplace Freedom supports workers; it doesn’t hinder 
them. According to the Mackinac Center, workers in Workplace Freedom states 
have 4.1% higher per capita personal incomes than workers in non-Workplace 
Freedom states when adjusted for cost of living. Furthermore, specific to the 
Midwest, the National Institute for Labor Relations Research found that private 
sector employment grew by 6.8% in Workplace Freedom states between 2001 and 
2011 compared to non-Workplace Freedom states where employment fell by .4% 
overall and 2.6% in Ohio. 

> 

> More importantly, Ohioans support Workplace Freedom. A Quinnipiac poll shows 
that 54% of Ohioans favor the idea of Workplace Freedom legislation and Ohio 2.0 
found that 71% of Ohioans support putting the issue on the ballot. 

> 

> This legislation is about protecting personal freedom and promoting job 
growth. Representative Roegner and I believe that it is would have a positive 





impact on Ohio and it is time that was had the discussion. Thank you again for your 
interest. Please do not hesitate to contact my office with any future questions or 
concerns. 

> 

> Sincerely, 

> 

> 

> Ron Maag 

> State Representative 

> District 62 

> 614-644-6023 

> 

> 

> 

> 

> —Original Message- 

> From: Kshot82@AOL.COM [mailto:Kshot82@AOL.COM 1 

> Sent: Wednesday, May 01, 2013 7:40 AM 
>To: Rep62 

> Subject: Right to work 

> 


> First Name : Kelly 







> 


> Last Name : Shotwell 

> 

> Address : 821 Marty Lee Lame 

> 

> City: Carlisle 

> 

> State : OH 

> 

> Zip: 45005 

> 

> Phone : 937.790.0516 

> 

> Email: Kshot82@AOL.COM 

> 

> Subject: 

> Right to work 

> 

> Message: 

> Located in your district I urge you to stop with the right to work legislation. Im 
tired of my representatives wasting time focusing on attacks on labor. It’s time to 
focus on important issues like fixing Ohio's economy and creating jobs. This does 






neither if those things. If these games continue you can count on losing my 
household for re-election. 


> 

-Original Message- 

From: Phipps, Garret 

Sent: Wednesday, December 28, 2016 12:19 PM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 

-Original Message- 

From: Phipps, Garret 

Sent: Tuesday, December 27, 2016 10:55 AM 
To: Myers, Marisa <marisa.myers@ohiohouse.gov> 

Subject: FW: Ohio needs Right to Work laws 
Hi Marisa, 

We just received this email from a constituent and I was just checking to see if you 
had any suggestions on possible responses regarding Right to Work laws. Or would 
it be best just send out a generic response stating we will keep her views in mind. 
Thanks for the help! 

Garret Phipps 

-Original Message- 

From: drownedkat@yahoo.com fmailto:drownedkat(5)vahoo.com 1 


Sent: Wednesday, December 21, 2016 5:06 PM 












To: Rep91 <Rep91@ohiohouse.gov> 

Subject: Ohio needs Right to Work laws 
First Name : Katherine 
Last Name : Proffitt 
Address : 477 Reeder Rd. 

City: Blanchester 

State: OH 

Zip : 45107 

Phone: 937.289.0737 

Email: drownedkat@yahoo.com 

Subject: 

Ohio needs Right to Work laws 
Message: 

Mr. Rosenberger, 

I'm writing you today about an issue that has recently came to our attention 
regarding a contract between my husband and his employer. The matter in the 
contract concerns a "non-compete" clause. When my husband accepted the offer 
recently, it was his understanding the signing of said contract related to a "non¬ 
disclosure" which had to do with trade secrets i.e...programming, documents etc. 

He has since wanted to seek employment elsewhere but, in consulting with 
attorneys about this contract, it has come to light that there is indeed a Non 
compete clause preventing him from working for a competing company. For two 
years. That's whether he quits OR they fire him. 

It is my understanding that the states that have the Right to Work laws would not 
allow this contract to hold up in the court system. We feel that this contract is 
unjust to the common working individual, such as my husband, and creates a severe 





hardship in the work force. The employer my husband works for is a LARGE 
company in the food and beverage industry. With this being said, most all 
companies in this type of industry ARE ALL competitors. Also I should mention that 
the contract states, "THIS IS AIM AT WILL STATE" which means he can be terminated 
at any time for any or no reason.. Being such a busy man. I'm hoping that you can 
take to time to understand what kind of predicament that contracts like these put 
the working man in. My husband will not be able to work in his field for two years 
after termination. This is quite unreasonable. 

I feel like it would be beneficial for Ohio to be a Right to Work state as well. A law 
like this protects hardworking men and women. It will keep my husband working in 
his field and many others working as well. 

Thank you for your time and consideration of Ohio becoming a "Right to Work" 
state. 




From: Best, Carolyn 
Sent: Sunday, January 8, 2017 11:16 AM 
To: Myers, Marisa; Kasych, Shawn 
CC: Miller, Brad 

Subject: Talking Points for Rep. Pelanda 
Attachments: 01.08.17Pelanda_ABC talking points.docx 


Hi Marisa and Shawn, 

Rep. Pelanda needs some info for an event she has with ABC (Associated Builders and 
Contractors) in Springboro tomorrow. Attached are some talkers Brad and I prepared for 
her. 

She included some guidelines regarding what exactly she needed... (see below) 

1. Your expectations on the caucus 2017 policy priorities. 

2. They will want to talk about Kentucky's repeal of both prevailing wage and right to work in the first 
day of their majority and why Ohio can't do anything labor related. 

3. They are interested in workforce development. There is a shortage of high school and college aged 
young people choosing careers in trades. Some programs designed to help end up providing some 
training but no connection to the workforce. 

4. PLAs remain a priority. The senate will apparently block unless the house insists. 

Given the topic, we wanted to make sure you saw these before we sent them along. Any 
additional info that you think we should include? 

Thanks! 

Carolyn Best 

Director of Communications 

Office of Speaker Clifford A. Rosenberger 

Ohio House of Representatives 

77 S. High Street, Columbus, Ohio 43215 

Office Phone: 614.644.1739 

CellPhone: 740.815.9635 





Rep. Dorothy Pelanda 

Talking points for ABC 
January 9, 2017 

2017 caucus priorities 

• I expect this to be another very active year in the House and in the General 
Assembly 


Budget 

• Of course, the governor will be unveiling his biennial budget proposal at the end 
of the month 

• That is a painstaking process that requires feedback and input from all sides, 
including the Builders and Contractors 

• The governor has previously said to expect this year's budget to be a little 
tighter, but we will wait and see what his final proposal looks like and I 
anticipate the many months of hard work ahead 

o Regardless, we must be stewards of taxpayer dollars 

Unemployment compensation reform 

• Must always be cognizant of potential economic uncertainties by diligently 
undertaking unemployment compensation reform to ensure the solvency and 
security of this critical safety net 

• We made some great progress over the past couple years toward making our 
state's unemployment compensation fund solvent 

• We will continue to devote great attention to this issue in the several months 
forthcoming by working with labor and business to find a balanced approach 
that puts our state on solid footing for years to come 

Education 

• It is more than just providing adequate funding for schools, although that is 
important 

• Our caucus is firmly supportive of expansive educational options for families— 
public, private, charter, vocational, career development programs—education is 
the foundation of everything we do in this state, and all of these options play a 
major role in success, prosperity and improving workforce development efforts 

• It is critical that we ensure greater predictability and certainty in schools so that 
communities and parents can better respond to local needs, and that teachers 
have the freedom to prepare our youth for the future 


Energy 

• Continue to strive and promote free and open markets in all energy sectors 

• Greater freedom in these industries will expand our energy options down the 
road 

• What that looks like specifically will be a continued topic of discussion, but the 
General Assembly passed legislation last year that would have reduced some of 





the burdens on energy providers (vetoed); expect that proposal and others like 
it to be revisited this year 

Heroin/Prescription drug epidemic 

• Sadly, Ohio is home to the most opioid overdose deaths in the country 

• Also, one in nine heroin overdose deaths in the United States happen in Ohio 

• This is a problem that impacts all aspects of our state: families, education, 
economy, workforce development 

• I believe the legislature has taken important steps to try and curb this problem, 
but the problem is constantly changing, and our approach must remain diligent 
and creative 

o Soon, we are unveiling the Ohio HOPES Agenda (Heroin, Opiates, 
Prevention, Education, and Safety) 

■ This is a strategy of treatment, prevention and education, in 
addition to a more aggressive response to drug-related violence 
that threatens our communities and law enforcement officers 
working every day to make us safe. 

Details of Kentucky's right-to-work passage and repeal of 
prevailing wage law 

• Republican lawmakers passed right-to-work legislation in a rare Saturday 
session 

o It is expected to be signed into law by Governor Matt Bevin, which 
would make Kentucky the 27 th state to enact such a law (more than half 
the country) 

o Republicans in Kentucky had just regained control of the state's General 
Assembly for the first time since 1921 
o Kentucky was the last of the southern states to adopt a right-to-work 
law 

• They also repealed the state's prevailing wage agreements (PLAs) 

o Impacts publicly financed construction projects 
o State officials will no longer set the wages for construction workers on 
publicly financed projects 

o Opponents of PLAs argue they inflate the cost of public works projects 

• Side note: Since 2012, many states in the industrial Midwest have become right- 
to-work states, including Indiana, Michigan, Wisconsin and West Virginia 

o With the addition of Kentucky, Ohio will be nearly surrounded by right- 
to-work states 

Labor-related issues from previous General Assembly 

• Senate Bill 152—eliminating residency requirements 

o Balanced approach aimed at increasing competition and being efficient 
with tax dollars. 




o Helps local governments respond to the needs of their communities and 
constituents, while also making sure they get the most bang for the buck 
with tax revenue, so that they can address other concerns of the area as 
well. 

o In 2009, the Ohio Supreme Court ruled that requiring employees to reside 
within a given geographic location violated employees’ rights that are 
protected under the Ohio constitution. SB 152 expands that principle to 
the hiring of third-party employees, such as contractors, 
o Also prohibits a state agency from either prohibiting or requiring a 
contractor to enter into a project labor agreement (PLA). 

Workforce development 

• During my time in the legislature, I have learned just how many factors are 
involved with workforce development—far more than most people would 
initially think of 

o A strong business climate 
o Promotion of careers in trades 
o Cleaning up the state’s drug addiction epidemic 
o Continuing support and interest in vocational schools 

• There are jobs openings in Ohio 

o There are currently about 120,000 job openings on OhioMeansJobs.com, 
half of which pay $50,000 or more—these range in all areas of the 
economy 

o Our job, then, is to make sure job-seekers are aware of these 

opportunities, as well as continue to promote the lands of career and 
educational programs that correspond to the market’s needs/demands 

• Major workforce development initiatives from 131 st GA 

o House Bill 1 (Schuring) 

■ Higher Education Workforce Grant Program 

■ The program is designed to incentivize students to pursue 
degrees and/or certificates of education that match the in- 
demand jobs of Ohio 

■ Creates the Workforce Grant Program to award grants to eligible 
students who are pursuing a degree or certification that is 
required to be employed in a job considered to be one of the 
most in demand jobs in Ohio. 

■ Language and funding from this bill were passed in separate 
pieces of legislation 

o House Bill 3 (Romanchuk, Derickson) 

■ Lowering filing fees for starting a business 

■ The General Assembly passed HB 3, a priority piece of legislation 
that reduces the filing fee for new small businesses from $125 to 
$99, making it cheaper and easier for small businesses to get 
started in Ohio. 




■ The bill also updates the OhioMeansJobs website to ensure 
companies have adequate access to the website and its functions 
so that employers can be linked with potential employees. 

House Bill 429 (Antani, Reineke) 

■ Allows automotive mechanics at retail service centers and auto 
dealerships to participate in the Ohio Incumbent Workforce 
Training Voucher Program, granted the individual fulfills the 
program's other requirements. 

■ This program is an initiative to promote workforce development 
by providing financial assistance to an employer that trains 
employees already on their payroll. 

■ Employees get the benefit of additional training through their 
workplace, growing companies are reimbursed for the costs of 
training, and the state reaps the economic benefit from more 
skilled workers and more successful businesses. 

■ With a focus on in-demand professions like advanced 
manufacturing and information technology, automotive 
technicians at retail stores can also now participate in the 
program through the passage of this bill. 




From: Best, Carolyn 
Sent: Sunday, January 8, 2017 11:16 AM 
To: Myers, Marisa; Kasych, Shawn 
CC: Miller, Brad 

Subject: Talking Points for Rep. Pelanda 
Attachments: 01.08.17Pelanda_ABC talking points.docx 


Hi Marisa and Shawn, 

Rep. Pelanda needs some info for an event she has with ABC (Associated Builders and 
Contractors) in Springboro tomorrow. Attached are some talkers Brad and I prepared for 
her. 

She included some guidelines regarding what exactly she needed... (see below) 

1. Your expectations on the caucus 2017 policy priorities. 

2. They will want to talk about Kentucky's repeal of both prevailing wage and right to work in the first 
day of their majority and why Ohio can’t do anything labor related. 

3. They are interested in workforce development. There is a shortage of high school and college aged 
young people choosing careers in trades. Some programs designed to help end up providing some 
training but no connection to the workforce. 

4. PLAs remain a priority. The senate will apparently block unless the house insists. 

Given the topic, we wanted to make sure you saw these before we sent them along. Any 
additional info that you think we should include? 

Thanks! 

Carolyn Best 

Director of Communications 

Office of Speaker Clifford A. Rosenberger 

Ohio House of Representatives 

77 S. High Street, Columbus, Ohio 43215 

Office Phone: 614.644.1739 

Cell Phone: 740.815.9635 






Rep. Dorothy Pelanda 

Talking points for ABC 
January 9,2017 

2017 caucus priorities 

• 1 expect this to be another very active year in the House and in the General 

Assembly 


Budget 

• Of course, the governor will be unveiling his biennial budget proposal at the end 
of the month 

• That is a painstaking process that requires feedback and input from all sides, 
including the Builders and Contractors 

• The governor has previously said to expect this year's budget to be a little 
tighter, but we will wait and see what his final proposal looks like and I 
anticipate the many months of hard work ahead 

o Regardless, we must be stewards of taxpayer dollars 

Unemployment compensation reform 

• Must always be cognizant of potential economic uncertainties by diligently 
undertaking unemployment compensation reform to ensure the solvency and 
security of this critical safety net 

• We made some great progress over the past couple years toward making our 
state's unemployment compensation fund solvent 

• We will continue to devote great attention to this issue in the several months 
forthcoming by working with labor and business to find a balanced approach 
that puts our state on solid footing for years to come 

Education 

• It is more than just providing adequate funding for schools, although that is 
important 

• Our caucus is firmly supportive of expansive educational options for families— 
public, private, charter, vocational, career development programs—education is 
the foundation of everything we do in this state, and all of these options play a 
major role in success, prosperity and improving workforce development efforts 

• It is critical that we ensure greater predictability and certainty in schools so that 
communities and parents can better respond to local needs, and that teachers 
have the freedom to prepare our youth for the future 


Energy 

• Continue to strive and promote free and open markets in all energy sectors 

• Greater freedom in these industries will expand our energy options down the 
road 

• What that looks like specifically will be a continued topic of discussion, but the 
General Assembly passed legislation last year that would have reduced some of 






the burdens on energy providers [vetoed); expect that proposal and others like 
it to be revisited this year 

Heroin/Prescription drug epidemic 

• Sadly, Ohio is home to the most opioid overdose deaths in the country 

• Also, one in nine heroin overdose deaths in the United States happen in Ohio 

• This is a problem that impacts all aspects of our state: families, education, 
economy, workforce development 

• I believe the legislature has taken important steps to try and curb this problem, 
but the problem is constantly changing, and our approach must remain diligent 
and creative 

o Soon, we are unveiling the Ohio HOPES Agenda (Heroin, Opiates, 
Prevention, Education, and Safety) 

■ This is a strategy of treatment, prevention and education, in 
addition to a more aggressive response to drug-related violence 
that threatens our communities and law enforcement officers 
working every day to make us safe. 

Details of Kentucky's right-to-work passage and repeal of 
prevailing wage law 

• Republican lawmakers passed right-to-work legislation in a rare Saturday 
session 

o It is expected to be signed into law by Governor Matt Bevin, which 
would make Kentucky the 27 th state to enact such a law (more than half 
the country) 

o Republicans in Kentucky' had just regained control of the state's General 
Assembly for the first time since 1921 
o Kentucky was the last of the southern states to adopt a right-to-work 
law 

• They also repealed the state's prevailing wage agreements (PLAs) 

o Impacts publicly financed construction projects 
o State officials will no longer set the wages for construction workers on 
publicly financed projects 

o Opponents of PLAs argue they inflate the cost of public works projects 

• Side note: Since 2012, many states in the industrial Midwest have become right- 
to-work states, including Indiana, Michigan, Wisconsin and West Virginia 

o With the addition of Kentucky, Ohio will be nearly surrounded by right- 
to-work states 

Labor-related issues from previous General Assembly 

• Senate Bill 152—eliminating residency requirements 

o Balanced approach aimed at increasing competition and being efficient 
with tax dollars. 







o Helps local governments respond to the needs of their communities and 
constituents, while also making sure they get the most bang for the buck 
with tax revenue, so that they can address other concerns of the area as 
well. 

o In 2009, the Ohio Supreme Court ruled that requiring employees to reside 
within a given geographic location violated employees' rights that are 
protected under the Ohio constitution. SB 152 expands that principle to 
the hiring of third-party employees, such as contractors, 
o Also prohibits a state agency from either prohibiting or requiring a 
contractor to enter into a project labor agreement (PLA]. 

Workforce development 

• During my time in the legislature, I have learned just how many factors are 
involved with workforce development—far more than most people would 
initially think of 

o A strong business climate 
o Promotion of careers in trades 
o Cleaning up the state's drug addiction epidemic 
o Continuing support and interest in vocational schools 

• There are jobs openings in Ohio 

o There are currently about 120,000 job openings on OhioMeansJobs.com, 
half of which pay $50,000 or more—these range in all areas of the 
economy 

o Our job, then, is to make sure job-seekers are aware of these 

opportunities, as well as continue to promote the kinds of career and 
educational programs that correspond to the market's needs/demands 

• Major workforce development initiatives from 131 st GA 

o House Bill 1 (Schuring) 

■ Higher Education Workforce Grant Program 

■ The program is designed to incentivize students to pursue 
degrees and/or certificates of education that match the in- 
demand jobs of Ohio 

■ Creates the Workforce Grant Program to award grants to eligible 
students who are pursuing a degree or certification that is 
required to be employed in a job considered to be one of the 
most in demand jobs in Ohio. 

■ Language and funding from this bid were passed in separate 
pieces of legislation 

o House Bill 3 (Romanchuk, Derickson) 

■ Lowering filing fees for starting a business 

■ The General Assembly passed HB 3, a priority piece of legislation 
that reduces the filing fee for new small businesses from $125 to 
$99, making it cheaper and easier for small businesses to get 
started in Ohio. 




■ The bill also updates the OhioMeansJobs website to ensure 
companies have adequate access to the website and its functions 
so that employers can be linked with potential employees. 

House Bill 429 (Antani, Reineke) 

■ Allows automotive mechanics at retail service centers and auto 
dealerships to participate in the Ohio Incumbent Workforce 
Training Voucher Program, granted the individual fulfills the 
program's other requirements. 

■ This program is an initiative to promote workforce development 
by providing financial assistance to an employer that trains 
employees already on their payroll. 

■ Employees get the benefit of additional training through their 
workplace, growing companies are reimbursed for the costs of 
training, and the state reaps the economic benefit from more 
skilled workers and more successful businesses. 

■ With a focus on in-demand professions like advanced 
manufacturing and information technology, automotive 
technicians at retail stores can also now participate in the 
program through the passage of this bill. 



From: Best, Carolyn 
Sent: Sunday, January 8, 2017 11:16 AM 
To: Myers, Marisa; Kasych, Shawn 
CC: Miller, Brad 

Subject: Talking Points for Rep. Pelanda 
Attachments: 01.08.17Pelanda_ABC_talking points.docx 


Hi Marisa and Shawn, 

Rep. Pelanda needs some info for an event she has with ABC (Associated Builders and 
Contractors) in Springboro tomorrow. Attached are some talkers Brad and I prepared for 
her. 

She included some guidelines regarding what exactly she needed... (see below) 

1. Your expectations on the caucus 2017 policy priorities. 

2. They will want to talk about Kentucky's repeal of both prevailing wage and right to work in the first 
day of their majority and why Ohio can't do anything labor related. 

3. They are interested in workforce development. There is a shortage of high school and college aged 
young people choosing careers in trades. Some programs designed to help end up providing some 
training but no connection to the workforce. 

4. PLAs remain a priority. The senate will apparently block unless the house insists. 

Given the topic, we wanted to make sure you saw these before we sent them along. Any 
additional info that you think we should include? 

Thanks! 


Carolyn Best 

Director of Communications 

Office of Speaker Clifford A. Rosenberger 

Ohio House of Representatives 

77 S. High Street, Columbus, Ohio 43215 

Office Phone: 614.644.1739 

Cell Phone: 740.815.9635 






Rep. Dorothy Pelanda 

Talking points for ABC 
January 9, 2017 

2017 caucus priorities 

• I expect this to be another very active year in the House and in the General 
Assembly 


Budget 

• Of course, the governor will be unveiling his biennial budget proposal at the end 
of the month 

• That is a painstaking process that requires feedback and input from all sides, 
including the Builders and Contractors 

• The governor has previously said to expect this year's budget to be a little 
tighter, but we will wait and see what his final proposal looks like and I 
anticipate the many months of hard work ahead 

o Regardless, we must be stewards of taxpayer dollars 

Unemployment compensation reform 

• Must always be cognizant of potential economic uncertainties by diligently 
undertaking unemployment compensation reform to ensure the solvency and 
security of this critical safety net 

• We made some great progress over the past couple years toward making our 
state’s unemployment compensation fund solvent 

• We will continue to devote great attention to this issue in the several months 
forthcoming by working with labor and business to find a balanced approach 
that puts our state on solid footing for years to come 

Education 

• It is more than just providing adequate funding for schools, although that is 
important 

• Our caucus is firmly supportive of expansive educational options for families— 
public, private, charter, vocational, career development programs—education is 
the foundation of everything we do in this state, and all of these options play a 
major role in success, prosperity and improving workforce development efforts 

• It is critical that we ensure greater predictability and certainty in schools so that 
communities and parents can better respond to local needs, and that teachers 
have the freedom to prepare our youth for the future 


Energy 

• Continue to strive and promote free and open markets in all energy sectors 

• Greater freedom in these industries will expand our energy options down the 
road 

• What that looks like specifically will be a continued topic of discussion, but the 
General Assembly passed legislation last year that would have reduced some of 






the burdens on energy providers (vetoed); expect that proposal and others like 
it to be revisited this year 

Heroin/Prescription drug epidemic 

• Sadly, Ohio is home to the most opioid overdose deaths in the country 

• Also, one in nine heroin overdose deaths in the United States happen in Ohio 

• This is a problem that impacts all aspects of our state: families, education, 
economy, workforce development 

• I believe the legislature has taken important steps to try and curb this problem, 
but the problem is constantly changing, and our approach must remain diligent 
and creative 

o Soon, we are unveiling the Ohio HOPES Agenda (Heroin, Opiates, 
Prevention, Education, and Safety) 

■ This is a strategy of treatment, prevention and education, in 
addition to a more aggressive response to drug-related violence 
that threatens our communities and law enforcement officers 
working every day to make us safe. 

Details of Kentucky's right-to-work passage and repeal of 
prevailing wage law 

• Republican lawmakers passed right-to-work legislation in a rare Saturday 
session 

o It is expected to be signed into law by Governor Matt Bevin, which 
would make Kentucky the 27 th state to enact such a law (more than half 
the country) 

o Republicans in Kentucky had just regained control of the state's General 
Assembly for the first time since 1921 
o Kentucky was the last of the southern states to adopt a right-to-work 
law 

• They also repealed the state's prevailing wage agreements (PLAs) 

o Impacts publicly financed construction projects 
o State officials will no longer set the wages for construction workers on 
publicly financed projects 

o Opponents of PLAs argue they inflate the cost of public works projects 

• Side note: Since 2012, many states in the industrial Midwest have become right- 
to-work states, including Indiana, Michigan, Wisconsin and West Virginia 

o With the addition of Kentucky, Ohio will be nearly surrounded by right- 
to-work states 

Labor-related issues from previous General Assembly 

• Senate Bill 152—eliminating residency requirements 

o Balanced approach aimed at increasing competition and being efficient 
with tax dollars. 



o Helps local governments respond to the needs of their communities and 
constituents, while also making sure they get the most bang for the buck 
with tax revenue, so that they can address other concerns of the area as 
well. 

o In 2009, the Ohio Supreme Court ruled that requiring employees to reside 
within a given geographic location violated employees' rights that are 
protected under the Ohio constitution. SB 152 expands that principle to 
the hiring of third-party employees, such as contractors, 
o Also prohibits a state agency from either prohibiting or requiring a 
contractor to enter into a project labor agreement (PLA). 

Workforce development 

• During my time in the legislature, I have learned just how many factors are 
involved with workforce development—far more than most people would 
initially think of 

o A strong business climate 
o Promotion of careers in trades 
o Cleaning up the state's drug addiction epidemic 
o Continuing support and interest in vocational schools 

• There are jobs openings in Ohio 

o There are currently about 120,000 job openings on OhioMeansJobs.com, 
half of which pay $50,000 or more—these range in all areas of the 
economy 

o Our job, then, is to make sure job-seekers are aware of these 

opportunities, as well as continue to promote the kinds of career and 
educational programs that correspond to the market's needs/demands 

• Major workforce development initiatives from 131 st GA 

o House Bill 1 (Schuring) 

* Higher Education Workforce Grant Program 

■ The program is designed to incentivize students to pursue 
degrees and/or certificates of education that match the in- 
demand jobs of Ohio 

■ Creates the Workforce Grant Program to award grants to eligible 
students who are pursuing a degree or certification that is 
required to be employed in a job considered to be one of the 
most in demand jobs in Ohio. 

■ Language and funding from this bill were passed in separate 
pieces of legislation 

o House Bill 3 (Romanchuk, Derickson) 

■ Lowering filing fees for starting a business 

■ The General Assembly passed HB 3, a priority piece of legislation 
that reduces the filing fee for new small businesses from $125 to 
$99, making it cheaper and easier for small businesses to get 
started in Ohio. 




■ The bill also updates the OhioMeansJobs website to ensure 
companies have adequate access to the website and its functions 
so that employers can be linked with potential employees. 

House Bill 429 (Antani, Reineke) 

■ Allows automotive mechanics at retail service centers and auto 
dealerships to participate in the Ohio Incumbent Workforce 
Training Voucher Program, granted the individual fulfills the 
program's other requirements. 

■ This program is an initiative to promote workforce development 
by providing financial assistance to an employer that trains 
employees already on their payroll. 

■ Employees get the benefit of additional training through their 
workplace, growing companies are reimbursed for the costs of 
training, and the state reaps the economic benefit from more 
skilled workers and more successful businesses. 

■ With a focus on in-demand professions like advanced 
manufacturing and information technology, automotive 
technicians at retail stores can also now participate in the 
program through the passage of this bill. 



From: Myers, Marisa 

Sent: Sunday, January 8, 2017 12:31 PM 

To: Best, Carolyn 

CC: Kasych, Shawn; Miller, Brad 

Subject: Re: Talking Points for Rep. Pelanda 


Hey guys, 

I don't have access to my computer, so I can take a deeper look at these later. But at first 
glance the section on SB 152 is a little misleading. The Senate did not concur on House 
amendments for that bill (PLAs), but both chambers did pass HB 180, which was the 
companion bill for residency requirements. Maybe focus on 180 and she can mention that 
the House tried to do PLAs twice (SB 152 and the budget). 

Marisa 

Sent from my iPhone 

On Jan 8, 2017, at 11:16 AM, Best, Carolyn < Carolvn.Best@ohiohouse.gov > wrote: 

Hi Marisa and Shawn, 

Rep. Pelanda needs some info for an event she has with ABC (Associated 
Builders and Contractors) in Springboro tomorrow. Attached are some 
talkers Brad and I prepared for her. 

She included some guidelines regarding what exactly she needed... (see 
below) 

1. Your expectations on the caucus 2017 policy priorities. 

2. They will want to talk about Kentucky's repeal of both prevailing wage and right to 
work in the first day of their majority and why Ohio can't do anything labor related. 

3. They are interested in workforce development. There is a shortage of high school 
and college aged young people choosing careers in trades. Some programs designed 
to help end up providing some training but no connection to the workforce. 

4. PLAs remain a priority. The senate will apparently block unless the house insists. 

Given the topic, we wanted to make sure you saw these before we sent 
them along. Any additional info that you think we should include? 


Thanks! 




Carolyn Best 

Director of Communications 

Office of Speaker Clifford A. Rosenberger 

Ohio House of Representatives 

77 S. High Street, Columbus, Ohio 43215 

Office Phone: 614.644.1739 

Cell Phone: 740.815.9635 


<01.08.17Pelanda_ABC_talking points,docx> 






From: Myers, Marisa 

Sent: Sunday, January 8, 2017 12:31 PM 

To: Best, Carolyn 

CC: Kasych, Shawn; Miller, Brad 

Subject: Re: Talking Points for Rep. Pelanda 


Hey guys, 

I don't have access to my computer, so I can take a deeper look at these later. But at first 
glance the section on SB 152 is a little misleading. The Senate did not concur on House 
amendments for that bill (PLAs), but both chambers did pass HB 180, which was the 
companion bill for residency requirements. Maybe focus on 180 and she can mention that 
the House tried to do PLAs twice (SB 152 and the budget). 

Marisa 

Sent from my iPhone 

On Jan 8, 2017, at 11:16 AM, Best, Carolyn < Carolyn.Best(5)ohiohouse.gov > wrote: 

Hi Marisa and Shawn, 

Rep. Pelanda needs some info for an event she has with ABC (Associated 
Builders and Contractors) in Springboro tomorrow. Attached are some 
talkers Brad and I prepared for her. 

She included some guidelines regarding what exactly she needed... (see 
below) 

1. Your expectations on the caucus 2017 policy priorities. 

2. They will want to talk about Kentucky's repeal of both prevailing wage and right to 
work in the first day of their majority and why Ohio can't do anything labor related. 

3. They are interested in workforce development. There is a shortage of high school 
and college aged young people choosing careers in trades. Some programs designed 
to help end up providing some training but no connection to the workforce. 

4. PLAs remain a priority. The senate will apparently block unless the house insists. 

Given the topic, we wanted to make sure you saw these before we sent 
them along. Any additional info that you think we should include? 


Thanks! 





Carolyn Best 

Director of Communications 

Office of Speaker Clifford A. Rosenberger 

Ohio House of Representatives 

77 S. High Street, Columbus, Ohio 43215 

Office Phone: 614.644.1739 

Cell Phone: 740.815.9635 


<01.08.17Pelanda_ABC_talking points.docx> 







From: Myers, Marisa 

Sent: Sunday, January 8,2017 12:31 PM 

To: Best, Carolyn 

CC: Kasych, Shawn; Miller, Brad 

Subject: Re: Talking Points for Rep. Pelanda 


Hey guys, 

I don't have access to my computer, so I can take a deeper look at these later. But at first 
glance the section on SB 152 is a little misleading. The Senate did not concur on House 
amendments for that bill (PLAs), but both chambers did pass HB 180, which was the 
companion bill for residency requirements. Maybe focus on 180 and she can mention that 
the House tried to do PLAs twice (SB 152 and the budget). 

Marisa 

Sent from my iPhone 

On Jan 8, 2017, at 11:16 AM, Best, Carolyn < Carolvn.Best(a)ohiohouse.gov > wrote: 

Hi Marisa and Shawn, 

Rep. Pelanda needs some info for an event she has with ABC (Associated 
Builders and Contractors) in Springboro tomorrow. Attached are some 
talkers Brad and I prepared for her. 

She included some guidelines regarding what exactly she needed... (see 
below) 

1. Your expectations on the caucus 2017 policy priorities. 

2. They will want to talk about Kentucky’s repeal of both prevailing wage and right to 
work in the first day of their majority and why Ohio can't do anything labor related. 

3. They are interested in workforce development. There is a shortage of high school 
and college aged young people choosing careers in trades. Some programs designed 
to help end up providing some training but no connection to the workforce. 

4. PLAs remain a priority. The senate will apparently block unless the house insists. 

Given the topic, we wanted to make sure you saw these before we sent 
them along. Any additional info that you think we should include? 


Thanks! 





Carolyn Best 

Director of Communications 

Office of Speaker Clifford A. Rosenberger 

Ohio House of Representatives 

77 S. High Street, Columbus, Ohio 43215 

Office Phone: 614.644.1739 

Cell Phone: 740.815.9635 


<01.08.17Pelanda_ABC_talking points.docx> 





From: Miller, Brad 

Sent: Sunday, January 8, 2017 2:00 PM 
To: Myers, Marisa 
CC: Best, Carolyn; Kasych, Shawn 
Subject: Re: Talking Points for Rep. Pelanda 


Thanks Marisa - so is this fair for HB 180? Also, the builders and contractors probably 
wouldn't be on board with the House's PLA ianguage/ideas, would they? 


House Bill 180—eliminating residency requirements 

o Companion bill to SB 152; Senate did not concur on House amendments 
to SB 152 

o House tried to tackle the PLA piece twice (budget and SB 152) 
o Both chambers passed HB 180 

o Residency requirements typically mandate that contractors hire a certain 
percentage of residents within a given geographic area for public works 
projects 

o Because such requirements drive down the supply of contractors who 
are eligible for projects, they in turn drive up the costs of doing business for 
local governments, all at taxpayers' expense 

o By eliminating residency requirements. House Bill 180 broadens the 
market for contractors to compete for city projects, which results in better- 
quality services at lower costs 

o In 2009, the Ohio Supreme Court ruled that requiring employees to 
reside within a given geographic location violated employees' rights that 
are protected under the Ohio constitution 

o HB 180 expands that principle to the hiring of third-party employees, 
such as contractors 

o The US Constitution states that out-of-state employees cannot be 
discriminated against 




o Therefore, in many cases, a policy that is intended to help local residents 
find work ends up doing just the opposite by allowing local governments to 
pass them over for men and women from other states 


Sent from my iPad 

On Jan 8, 2017, at 12:30 PM, Myers, Marisa < marisa.mvers(a)ohiohouse.gov > wrote: 
Hey guys, 

I don't have access to my computer, so I can take a deeper look at these 
later. But at first glance the section on SB 152 is a little misleading. The 
Senate did not concur on House amendments for that bill (PLAs), but both 
chambers did pass HB 180, which was the companion bill for residency 
requirements. Maybe focus on 180 and she can mention that the House 
tried to do PLAs twice {SB 152 and the budget). 

Marisa 

Sent from my iPhone 

On Jan 8, 2017, at 11:16 AM, Best, Carolyn < Carolvn.Best(5)ohiohouse.gov > 
wrote: 


Hi Marisa and Shawn, 

Rep. Pelanda needs some info for an event she has with 
ABC {Associated Builders and Contractors) in Springboro 
tomorrow. Attached are some talkers Brad and I prepared 
for her. 

She included some guidelines regarding what exactly she 
needed... (see below) 

1. Your expectations on the caucus 2017 policy priorities. 

2. They will want to talk about Kentucky's repeal of both prevailing 
wage and right to work in the first day of their majority and why 
Ohio can't do anything labor related. 

3. They are interested in workforce development. There is a 
shortage of high school and college aged young people choosing 
careers in trades. Some programs designed to help end up 
providing some training but no connection to the workforce. 






4. PLAs remain a priority. The senate will apparently block unless 
the house insists. 

Given the topic, we wanted to make sure you saw these 
before we sent them along. Any additional info that you 
think we should include? 

Thanks! 


Carolyn Best 

Director of Communications 

Office of Speaker Clifford A, Rosenberger 

Ohio House of Representatives 

77 S. High Street, Columbus, Ohio 43215 

Office Phone: 614.644.1739 

Cell Phone: 740.815.9635 


<01.08.17Pelanda ABC_talking points.docx> 




From: Miller, Brad 

Sent: Sunday, January 8,2017 2:00 PM 

To: Myers, Marisa 

CC: Best, Carolyn; Kasych, Shawn 

Subject: Re: Talking Points for Rep. Pelanda 


Thanks Marisa - so is this fair for HB 180? Also, the builders and contractors probably 
wouldn't be on board with the House's PLA language/ideas, would they? 


House Bill 180—eliminating residency requirements 

o Companion bill to SB 152; Senate did not concur on House amendments 
to SB 152 

o House tried to tackle the PLA piece twice (budget and SB 152) 
o Both chambers passed HB 180 

o Residency requirements typically mandate that contractors hire a certain 
percentage of residents within a given geographic area for public works 
projects 

o Because such requirements drive down the supply of contractors who 
are eligible for projects, they in turn drive up the costs of doing business for 
local governments, all at taxpayers' expense 

o By eliminating residency requirements, House Bill 180 broadens the 
market for contractors to compete for city projects, which results in better- 
quality services at lower costs 

o In 2009, the Ohio Supreme Court ruled that requiring employees to 
reside within a given geographic location violated employees' rights that 
are protected under the Ohio constitution 

o HB 180 expands that principle to the hiring of third-party employees, 
such as contractors 

o The US Constitution states that out-of-state employees cannot be 
discriminated against 




o Therefore, in many cases, a policy that is intended to help local residents 
find work ends up doing just the opposite by allowing local governments to 
pass them over for men and women from other states 


Sent from my iPad 

On Jan 8,2017, at 12:30 PM, Myers, Marisa < marisa.mvers(5>ohiohouse.gov > wrote: 
Hey guys, 

I don’t have access to my computer, so I can take a deeper look at these 
later. But at first glance the section on SB 152 is a little misleading. The 
Senate did not concur on House amendments for that bill (PLAs), but both 
chambers did pass HB 180, which was the companion bill for residency 
requirements. Maybe focus on 180 and she can mention that the House 
tried to do PLAs twice (SB 152 and the budget). 

Marisa 

Sent from my iPhone 

On Jan 8, 2017, at 11:16 AM, Best, Carolyn < Carolvn.Best(S?ohiohouse.gov > 
wrote: 


Hi Marisa and Shawn, 

Rep. Pelanda needs some info for an event she has with 
ABC (Associated Builders and Contractors) in Springboro 
tomorrow. Attached are some talkers Brad and I prepared 
for her. 

She included some guidelines regarding what exactly she 
needed... (see below) 

1. Your expectations on the caucus 2017 policy priorities. 

2. They will want to talk about Kentucky’s repeal of both prevailing 
wage and right to work in the first day of their majority and why 
Ohio can't do anything labor related. 

3. They are interested in workforce development There is a 
shortage of high school and college aged young people choosing 
careers in trades. Some programs designed to help end up 
providing some training but no connection to the workforce. 





4. PLAs remain a priority. The senate will apparently block unless 
the house insists. 

Given the topic, we wanted to make sure you saw these 
before we sent them along. Any additional info that you 
think we should include? 

Thanks! 

Carolyn Best 

Director of Communications 

Office of Speaker Clifford A. Rosenberger 

Ohio House of Representatives 

77 S. High Street, Columbus, Ohio 43215 

Office Phone: 614.644.1739 

Cell Phone: 740.815.9635 


<01.08.17Pelanda_ABC_talking points.docx> 





From: Miller, Brad 

Sent: Sunday, January 8, 2017 2:00 PM 

To: Myers, Marisa 

CC: Best, Carolyn; Kasych, Shawn 

Subject: Re: Talking Points for Rep. Pelanda 


Thanks Marisa - so is this fair for HB 180? Also, the builders and contractors probably 
wouldn't be on board with the House's PLA language/ideas, would they? 


House Bill 180—eliminating residency requirements 

o Companion bill to SB 152; Senate did not concur on House amendments 
to SB 152 

o House tried to tackle the PLA piece twice (budget and SB 152} 
o Both chambers passed HB 180 

o Residency requirements typically mandate that contractors hire a certain 
percentage of residents within a given geographic area for public works 
projects 

o Because such requirements drive down the supply of contractors who 
are eligible for projects, they in turn drive up the costs of doing business for 
local governments, all at taxpayers' expense 

o By eliminating residency requirements, House Bill 180 broadens the 
market for contractors to compete for city projects, which results in better- 
quality services at lower costs 

o In 2009, the Ohio Supreme Court ruled that requiring employees to 
reside within a given geographic location violated employees' rights that 
are protected under the Ohio constitution 

o HB 180 expands that principle to the hiring of third-party employees, 
such as contractors 

o The US Constitution states that out-of-state employees cannot be 
discriminated against 





